
Privacy Policy 

Background Checks & Employment Screening 

Information Collection 

All data collection, storage and utilization procedures practiced by HRGLOBALSYSTEMS are in 
compliance with all applicable laws, which include the Fair Credit Reporting Act (FCRA), individual 
state or province laws, the European Union Data protection Directive and any other international laws 
as applicable. 

Personal Information Disclosure: United States or Overseas

HRGLOBALSYSTEMS does not generally transfer information to third parties outside the United States 
or its territories, unless it is necessary in order to complete a background report about the individual. 
Such information would be transferred outside of the United States or its territories when the completion
of a background report about the person requires gathering information about that individual from outside 
the United States (for example, verifying education records outside the United States, verifying 
employment records outside the Unites States, or conducting an international criminal record check).
Personal data is transmitted to these third parties through secure transmission in these limited 
circumstances.

Contact Information 

For additional information regarding HRGLOBALSYSTEMS's privacy practices or policies, 
please address all inquiries as follows: 

HRGLOBALSYSTEMS 13014 N. Dale Mabry, Tampa FL. 33618 
Email: info@HRGLOBALSYSTEMS.com Phone: (813) 474-0449 

www.HRGLOBALSYSTEMS.com 13014 N. Dale Mabry Hwy Ste. 511
Tampa FL. 33618


